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ARTICLES
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Colquitt, A. L. (2017).  Lessons from a chef and the scourge of agency theory.  LinkedIn blog post, November 21, 2017.
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INVITED ADDRESSES, PRESENTATIONS, WORKSHOPS
Colquitt, A. L.; Killen, T, Ramesh, A. (2017).  Redesigning performance management: Assumptions, choices and roadblocks. Workshop conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Orlando, FL.
Colquitt, A. L. (2017).  What is really wrong with performance management and how can we reimagine it?  Next generation performance management.  Presentation at Northern Ohio Human Resources Conference, Society for Human Resources Management.  March, 2017.
Colquitt, A. L. (2016).  Performance management:  Hard facts, dangerous half-truths, and total nonsense.  Keynote address at University of Akron Leadership & Human Resource Management Advisory Board conference:  Do Performance Reviews have a Future?  October 6.

Colquitt, A. L. (2016).  Identifying leadership talent the old-fashioned way:  Using good data to supplement management judgment.  Invited presentation at 5th Annual Assessing & Developing High Potential conference, Talent Management Alliance, April 21st, Atlanta, GA.
Colquitt, A. L. (2016).  Overcoming a failure to see, a failure to move and a failure to finish:  Performance management transformation at Eli Lilly and Company and beyond.  Invited presentation at Executive Networks meeting, March 16th, Tampa, FL.
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Colquitt, A. L. (2017).  Next generation performance management: The triumph of science over benchmarking.  Presentation to Globoforce WorkHuman conference, Phoenix, June, 2017

Colquitt, A. L. (2017).  Purpose, paradigms, and propaganda: Transforming performance management goes beyond practices.  Keynote address Performance Management Innovation conference, Human Capital Institute, Chicago, May 2017.
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Adler, S., Alexander, A., Colquitt, A. L., Doverspike, D., Jennifer J. Deal, J. J., Kantrowitz, T., King, E. B., Putka, D. J, Taylor, S. A., & Zugec, L. (2017).  As the pendulum swings:  Debating what’s really new in I-O.  Theme Track Session presentation at the annual meeting of the Society of Industrial and Organizational Psychologists, Orlando, FL.

Caputo, P. M., Colquitt, A. L., Kuang, J. C., Noonan, P. & Roberts, D. R. (2017).  Talent analytics that work: Making a real organizational impact.  Panel discussion at the annual meeting of the Society of Industrial and Organizational Psychologists, Orlando, FL.

Colquitt, A. L. (2016).  Networks and gender:  Taking a deep dive into diversity.  The Conference Board’s 11th annual Human Capital Analytics conference, October 20, New York, NY.
Colquitt, A. L. (2016).  The impact of high-potential identification and development programs on attitudes and retention at Eli Lilly and Company.  Presentation at the annual meeting of the Society of Industrial and Organizational Psychologists, Orlando, FL.

Adler, S., Colquitt, A. L., Kamin, A. M., Huth, M. L., Walzer, A. S., & Merges, J.  (2016).  Performance management is broken, so how do we fix it?  Panel discussion at the annual meeting of the Society of Industrial and Organizational Psychologists, Anaheim, CA.

Colquitt, A. L.; Handler, C., Heaton, L., Prager, R., & Silzer, R. F.  (2016). Identifying high potential:  From bad HR to good behavioral science. Panel discussion at the annual meeting of the Society of Industrial and Organizational Psychologists, Anaheim, CA.

Adler, S., Campion, M., Colquitt, A., Grubb, A., Murphy, K., Ollander-Krane, R., & Pulakos, E. (2015).  Getting rid of performance ratings:  Genius or folly.  Presentation at the annual meeting of the Society of Industrial and Organizational Psychologists, Philadelphia, PA.
Church, A. H., Arad, S., Colquitt, A. L., De Vries, D., Fuller, J. A., Kamin, A. M., & Saltz, J. L. (2014).  Anti-Talent management:  Radical solutions for changing times.  Presentation at the annual meeting of the Society of Industrial and Organizational Psychologists, Philadelphia, PA.
Colquitt, A. L. (2014).  Assessing senior-level talent and potential at Eli Lilly and Company:  Traditional and non-traditional predictors of long-term success.  Paper presented at the annual meeting of the Society of Industrial and Organizational Psychologists, Honolulu, HI.
Benson, M. J., Brown, J., Colquitt, A. L., Hays, J. M., & Sanger, M. (2014).  Lost in translation:  Identifying and managing high-potentials around the world.  Panel conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Honolulu, HI.
Colquitt, A. L. (2013).  Leveraging employee value proposition research at Eli Lilly and Company.  Panel conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Houston, TX.
Cavanaugh C., Levy, P., Schleicher, D., Colquitt, A. L., Anseel, F., & Hunt, S. (2013).  Performance management researchers and practitioners…you need to hear this, round 2.  Panel conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Houston, TX.
Hazucha, J., Colquitt, A. L., Futrell, D., Goff, M. & Davies, S. (2012).  High potential leaders:  Getting results, getting ahead, staying engaged.  Paper presented at the annual meeting of the Society of Industrial and Organizational Psychologists.  San Diego, CA.
Colquitt, A. L. (2008).  Workforce segmentation based on total reward preferences.  Invited presentation at Valtera, Inc. users conference, Chicago, IL.
Colquitt, A.L. (2008).  Total rewards at Eli Lilly and Company:  Applying total rewards optimization.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, San Francisco.
Colquitt, A.L., Fink A., Futrell D.A., and Johnson S. (2008).  More survey ponderables…questions and answers on effective employee surveys.  Panel conducted at annual meeting of the Society of Industrial and Organizational Psychologists, San Francisco, CA.
Colquitt, A.L., & Futrell D. A. (2007).  Questions and answers about survey research:  Lessons learned from survey programs at Eli Lilly and Company.  Paper presented at annual meeting of the IO/OB conference, Indianapolis, IN.
Dalal, R. S. (Chair), Brummel, B. J. (Co-chair), Colquitt, A. L., Hayes, B. C., Macey, W. H., & Sonnetag, S. (2006). Understanding employee engagement: A discussion of the construct. Panel Discussion at the annual meeting of the Society for Industrial and Organizational Psychology, Dallas, TX.
Colquitt, A.L., Mastrangelo, P., and Weiner, S. (2006).  Staying on your high horse:  Ethical challenges in employee surveys.  Paper presented at the annual meeting of the Society of Industrial and Organizational Psychologists, Dallas, TX.
Colquitt, A.L. & Futrell, D.F.  (2004). Use of a biodata selection instrument to improve retention.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Chicago, IL.
Colquitt, A.L. & Lange C.  (2004). Gender diversity at Eli Lilly and Company:  Follow-up on the “Leaders in a Global Economy” study.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Chicago, IL.
Colquitt, A.L. (2003).  Working inside on the balanced scorecard:  Lessons learned about strategy, tactics, and culture.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Orlando, FL.
Colquitt, A.L. (2002).  Getting systematic about retention in one company:  Strategy, tactics, and learnings.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, Toronto, Canada.
Colquitt, A.L. (2001).  After the rating stops:  Effecting change with multi-source feedback.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, San Diego, CA.
Colquitt, A.L. (2000).  Predictors of turnover for sales representatives:  The “fruits” of an exit survey process.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, New Orleans, LA.
Colquitt, A.L. & Futrell D.A. (2000).  Automated technologies for biodata prediction Systems.  Symposium conducted at the annual meeting of the Society of Industrial and Organizational Psychologists, New Orleans, LA.
Colquitt, A.L. (1998).  Best practices in survey feedback and action planning.  Panel conducted at annual meeting of the Society of Industrial and Organizational Psychologists, Dallas, TX.

Colquitt, A. L. & Tetrick, L. E. (1985).  Organizational information processing and task uncertainty:  A cognitive process view.  Paper presented at the annual meeting of the American Psychological Association, Los Angeles, CA.

Colquitt, A. L. & Bass, A. R. (1985).  Analysis of the structure of the General Aptitude Test Battery (GATB).  Commissioned report for Michigan Department of Labor.

Kaufman, N. R. & Colquitt, A. L. (1985).  Diagnosing developmental verbal dyspraxia:  Test design, theory and psychometric evaluation.  Paper presented at the annual meeting of the American Speech-Language-Hearing Association, Washington, D.C.

Colquitt, A.L., Solley, C. M., & Stagner, R. (1984).  A factor analytic and regression approach to functional age:  Potential effects of race.  Paper presented at the annual meeting of the Gerontological Society of America, San Antonio, TX.
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